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1This agreement made as of this 21'1J1 day of rlARCH , 2000 by and between the
Ogdensburg Housing Authority hereinafter referred to as the" Authority or Employer" and the
Civil Service Employees Association, Inc., Local 1000, .AFSCIvIE, AFL-CIO, the recognized
Union, hereinafter referred to as the "CSEA or Union".
\Vhereas, the Authority has recognized CSEA as the sole and exclusive representative
of certain employees, and
\Vhereas, the parties have negotiated concerning the terms and conditions of employees
represented by CSEA, and
Whereas, the parties wish to reduce to writing the agreement between them.
It is mutually agreed as follows:
ARTICLE 1. APPLICABLE LAW
The law governing this contract shall be the Public Employees Fair Employment Act.
ARTICLE II. RECOGNITION
Section 1
For the purpose of collective bargaining with respect to rates of pay, wages or salaries, hours
of work, and other terms and conditions of employment, the Authority recognizes the CSEA as
the exclusive representative and agent for all part-time and full-time hourly and salaried
employees of the Authority, except the Superintendent of Buildings and Grounds,
Modernization Superintendent, Senior Stenographer/Account Clerk, Housing Assistance
Adrriinistrator, and Modernization Coordinator. Temporary workers who work ninety (90)
days or less per contract year shall be excluded from the Unit. Temporary workers filling in
for employees on disability or \Vorkmen I s Compensation, \vho are expected to return to full
duty, \vill be waived from the ninety (90) day clause of having to join the Bargaining Unit.
An employee hired under the Resident Service Stipends r'egulation set forth by HUD shall be
excluded from the Unit.
Included but not limited to the following titles:
A.
B.
C.
D.
E.
Clerk Typists - Full Time
Clerk Typists - Parr Time
Senior Building Ivlaintainers
Building ivlaintenance Persons
Tenant Relations Assistant
Section 2
The Authority agrees not to negotiate with any employee covered by this agreement or
employee organization other than the CSEA for the duration of this agreement.
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ARTICLE II. RECOGNITION (con't)
Section 3
The Ogdensburg Housing Authority, the Employer, recognizes the Civil Service Employees
Association, Inc., Local 1000, AFSCME, AFL-CIO, the recognized Union representing the
Ogdensburg Housing Authority Employees Unit, as the exclusive representative for collective
negotiations with respect to salaries, wages, hours, and all other terms and conditions of
employment for the employees in the Bargaining Unit as defined in Article II, Section 1.
ARTICLE III. DUES CHECK-OFF
Section 1
The Civil Service Employees Association, Inc. shall have exclusive rights to payroll deduction
of dues and Union sponsored insurance and benefit program premiums for employees covered
by this Agreement. Such dues and premiums shall be remitted to the Civil Service Employees
Association, Inc., Capitol Station, P.O. Box 7125, Albany, NY 12224, on a payroll period
basis.
The Employer agrees to submit to the Civil Service Employees Association, Inc., Capitol
Station, P.O. Box 7125, Albany, NY 12224, once a month, a list itemizing the deductions of
each employee for the month.
Separate deductions will be made for membership dues, agency shop fees, Group Life
Insurance, Accident & Sickness Insurance, and Supplemental Life Insurance, and will be
reflected separately on the employee's paycheck stub. An alphabetical listing of deductions
should be sent to CSEA, Inc. each pay period reflecting the employee's name, social security
number, and dollar amount deducted for dues, agency shop fees, and for each insurance
program.
Separate checks covering the payroll deductions are to be submitted with the deduction
information and made payable as follows:
A = Membership Dues - payable to CSEA, Inc.
B = Agency Shop Fees - payable to CSEA, Inc.
C = Group Life Insurance - payable to Jardine Emmett and Chandler, Inc.
D = Accident & Sickness Insurance - payable to Jardine Emmett and Chandler, Inc.
E = SupplementalLife Insurance - payable to Jardine Emmett and Chandler, Inc.
Section 2
The Employer will, for each employee who does not authorize Employer to deduct Association
dues under Section 1, deduct from the wages dues such employee in any month an agency shop
fee equal to the regular dues fixed by the CSEA for such month. Employer will, not later than
1
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ARTICLE III DUES CHECK-OFF (con't)
Section 2 (con't)
the tenth (10th) day of the following month, remit agency shop fees deducted for the preceding
month to CSEA. Each such agency shop fee deduction will continue in force and effect until
revoked by (a) an employee's written and signed direction to deduct CSEA dues from the
employee's wages, or (b) termination of such employee's employment.
The Association shall indemnify and save the Employer harmless against any and all claims,
suits, or other liability that may arise by reason of action taken by the Employer for the
purpose of complying with any of the provisions of this Article.
ARTICLE IV. MANAGEMENT RIGHTS
Except as expressly limited by other provisions of this agreement, all of the authority, rights
and responsibilities possessed by the Authority are retained by it, including, but not limited to:
the right to determine the mission, purposes, objectives, and policies of the Authority; to
determine the facilities methods, means and number of personnel required for conduct of
Authority programs; selection, recruitment, hiring, appraisal, training, retention, promotion,
assignment, or transfer of employees pursuant to law; to direct, deploy, and utilize the work
force; to establish specifications for each class of positions and to classify or re-classify and to
allocate or re-allocate new or existing positions in accordance with law; and to discipline or
discharge employees in accordance with law and the provisions of this agreement.
ARTICLE V. CSEA ORGANIZATION RIGHTS
Section 1
The Authority recognizes the right of CSEA employees to designate representatives to appear
on their behalf to adjust salaries, working conditions, grievances and disputes, as to the terms
and conditions of this contract, and to visit employees during working hours depending upon
the fact that it shall not interfere with the employees' work performance. Such representatives
shall also be permitted to appear at hearings before the Authority upon the request of the
employee, the hearing dates to be fixed by the Authority.
Section 2
The employer shall administer its obligations under this agreement in a manner which will be
fair and impartial to the employee and shall not discriminate against any employee by reason of
sex, nationality, race, or creed.
.1
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ARTICLE V. CSEA ORGANIZATION RIGHTS (con't)
Section 3
Employees who are chosen or are elected for the purpose of adjusting grievances or assisting in
the administration of this agreement shall be permitted a reasonable amount of time free from
their regular duties to fulfill these obligations.
Section 4
Union officers will be allowed reasonable time to attend to Association matters and at least one
such officer shall be allowed to attend State and County conferences without loss of payor
leave. However, a maximum of five man days per year will be allowed.
Section 5
The Union will forward a list containing the names of elected officers, committee members and
two shop stewards to the Employer. The Authority will also be advised of any and all changes
in the local Union administration.
Section 6
Information - On the effective date of this agreement, the employer shall supply the CSEA
Unit a list of all employees in the bargaining unit showing the employee's full name, home
address, social security number, item number, job title, work location, membership status,
insurance deduction, and first date of employment. Such information shall hereafter be
provided to the CSEA Unit on a yearly basis.
ARTICLE VI. SALARY
Section 1
Effective April 1, 2000, all current Tier I (any employee hired prior to January 1, 1986)
Bargaining Unit members' salaries or hourly rates will be increased by three and one half
percent (3.5%) over the 1999-2000 wages. Such increases will be retroactive to April 1, 2000.
Effective April 1, 2000, all current Tier II (any employee hired on or after January 1, 1986)
Bargaining Unit members' salaries or hourly rates will be increased by three and one half
percent (3.5%) over the 1999-2000 wages. Such increases will be retroactive to April 1, 2000.
Section 2
Effective April 1, 2001, all current Tier I (any employee hired prior to January 1, 1986)
Bargaining Unit members' salaries or hourly rates will be increased by three and one quarter
percent (3.25 %) over the 2000-2001 wages.
I
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ARTICLE VI. SALARY (con't)
Section 2 (con't)
Effective April 1, 2001, all current Tier II (any employee hired on or after January 1, 1986)
Bargaining Unit members' salaries or hourly rates will be increased by three and one quarter
percent (3.25%) over the 2000-2001 wages.
Section 3
Effective April 1, 2002, all current Tier I (any employee hired prior to January 1, 1986)
Bargaining Unit members' salaries or hourly rates will be increased by three and one quarter
percent (3.25%) over the 2001-2002 wages.
Effective April 1, 2002, all current Tier II (any employee hired on or after January 1, 1986)
Bargaining Unit members I salaries or hourly rates will be increased by three and one quarter,
percent (3.25 %) over the 2001-2002 wages.
Section 4
An employee due a step increment shall receive such increment in accordance with the present
practice.
Any employees hired April 1st or after, but before January 1st, will receive their step
increment in April of the current contract year. Any employees hired January 1st or after, but
prior to April 1st, will receive their step increment in April of the next contract year.
Section 5
Effective April 1, 2000, longevity increments of six hundred twenty dollars ($620) for Tier I
and five hundred thirty dollars ($530) for Tier II employees will be awarded at the start of the
employees' 10th, 14th, 18th, 22nd, 26th and 30th years of service with the Authority.
Section 6
The bi-weekly salary payment shall be determined by dividing the annual salary by twenty six
(26) paydays. In those years where there are twenty seven (27) paydays the bi-weekly salary
payment shall be determined by dividing the annual salary by three hundred sixty five (365) (or
three hundred sixty six [366] in leap years) and multiplying the quotient by 14. The first
payroll of the current year will be adjusted to reflect the salary in effect on the days worked.
t'
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ARTICLE VI. SALARY (con't)
Section 7
Employees shall be allowed to pick up their payroll checks early while on vacation. The only
limitation on this is that the Employer be notified ten (10) days prior to said vacation, and the
date on which the check will be picked up. Checks will be post dated to the actual date of pay.
ARTICLE VII. RETIREMENT
Section 1
The Employer will provide a retirement plan through New York State Retirement System.
Plan 751 Tier 1
Plan 751 Tier 2 - employed on or after July 1, 1973
Article 14 Tier 3 - employed on or after July 27, 1976
Article 15 Tier 4 - employed on or after September 1, 1983
Section 2
The employer agrees to continue to permit employees to apply for retirement service allowance
for military service in World War II, Section 41-b, transfer of service from another system
Section 43-g, and other military service as provided in subdivision 4, Section 243 of Military
Law.
ARTICLE VIII. OVERTIME AND RELATED MATTERS
Section 1
The normal work week for office employees shall be thirty five (35) hours, Monday through
Friday.
Section 2
The normal work week for other employees shall be thirty seven and one-half (37.5) hours,
Monday through Friday. Hours of work shall be 7:30 A.M. to 12 Noon and 1:00 P.M. to
5:00 P.M.
For the maintenance employees only, the employee on call will satisfy the odd hour, to satisfy
additional office hours if and when required.
1
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ARTICLE VIII. OVERTIME AND RELATED MATTERS (con't)
Section 3
It is recognized that the primary responsibility of the Authority is the preservation of the
general health, safety and welfare of the public and the community at large. On occasions,
when in order for the Employer to fulfill this responsibility, certain work must be scheduled
outside of the regularly scheduled shifts or work week, the employee shall report for such
work when notified by the Employer unless excused for good cause.
Section 4
When overtime is required the Supervisor shall follow the rotating call list. When more than
one person is needed, reasonable effort will be made to call the next man on the rotation list.
Section 5
Anyone called for extra work shall receive a minimum of two (2) hours time. This does not
apply for extension of the normal work period. Employees shall be given the choice of either
overtime payor compensatory time (both at time and a half) for overtime hours. In computing
overtime, time worked will be rounded to the quarter hour. Overtime and/or compensation
1ime, submitted in writing on approved forms, shall be paid/credited in the following payroll
period it was earned.
Section 6
An employee shall be credited with two (2) hours of compensatory time for each call out.
Additional time over the two (2) hour limit shall be credited at time and one half (1 1/2)of
compensatory time, cumulative to eighty (80) hours.
Section 7
After work hours all calls initially are directed to the employee(s) who reside at Riverview
and/or Centennial and the employee(s) living at Belmont and/or Parkview. If the employee
living at the project is scheduled to carry the pager, s/he should be compensated for calls
during that time period.
If no response, the call is referred to the employee carrying the pager. If that employee is
unavailable, the Employer's representative shall go through the list in rotational order (inverse
order of seniority) until an employee is found.
I
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ARTICLE IX. V ACA TION
Section 1
The following vacation schedule shall be in effect:
Time in Service Vacation Days Earned:
Per Year
5
10
15
20
25
Per Month
.42
.83
1.25
1.67
2.08
Less than 2 years
Over 2 yrs., less than 5 yrs.
Over 5 yrs., less than 12 yrs.
Over 12 yrs., less than 18 yrs.
Over 18 yrs.
Vacations will be accrued on a monthly basis at the rates indicated above.
Section 2
Vacation time will be computed from the employeeIs last date of hire.
Section 3
Vacation leave with pay will not be granted to any employee who has not satisfactorily
completed at least six (6) months continuous employment. Vacation leave without pay will not
be granted before vacation time has been earned. Vacation time will not be accrued during
period of non-paid leave of any type.
Section 4
Maximum vacation accumulation will be limited to the amount which an employee earns in one
(1) year plus five (5) days. For example, an employee earning five (5) days yearly may
accumulate a maximum of ten (10) days, but an employee earning .fifteen (15) days per year
may accumulate twenty (20) days. For the purpose of vacations, persons beginning work on or
before the 15th of the month will be credited with vacation time from the beginning of the
month, and persons beginning work after the 15th of any month will be credited with vacations
from the beginning of the following month.
9ARTICLE IX. VACATION (con't)
Section 4 (con't)
All employees covered under this agreement who have accumulated the maximum leave time
credits under this section who are unable to take such leave time credits because of sickness or
for other reasons approved by the Department Head shall not lose the credits gained over and
above the maximum. The employee (s) instead shall be allowed to continue to accrue vacation
credits and take such leave in accordance with Sections 6, 7, 8, and 9 of this Article.
Section 5
Paid holidays falling within a paid vacation will not be charged against the earned vacation
time.
Section 6
The employer shall have the right to establish and adjust annual leave schedules indicating the
number and classification of personnel who shall be permitted to be on annuaJ leave during any
given period of time so that needs of the service may be met.
Section 7
Request for Leave - Requests for annual leave must be made in writing and signed by the
applicant. The form will then be submitted to the applicant's supervisor for approval or
disapproval. The applicant will be notified of the disposition of this request within two (2)
days.
NOTE: The employee shall receive a copy of the request when it is filed with the Supervisor.
Section 8
Submission in Advance - Leave requests for periods of one or more weeks must be submitted
not less than one full week in advance of the start of the leave period. Leave requests for
periods of less than one week must be submitted not less than one full working day in advance
of the start of the leave period. Earlier submission in either case is strongly recommended.
The requirements of this section may be modified or waived by the Executive Director in case
unusual circumstances warrant such action.
Section 9
Priority - It is recognized that a certain number of employees in each classification must remain
on duty at all times in order to provide the normal services of the Authority. It is also
recognized that several leave requests covering the same leave period may be submitted. In
establishing a priority between two or more applicants for the same period, a supervisor will
first consider the date of leave request and secondly, the seniority.
I
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ARTICLE IX. VACATION (con't)
Section 10
Employees who are absent from work due to compensable injury (an injury found to be work
related by the Worker Is Compensation Board) shall continue to accrue vacation credits for the
first six months of absence. Accrual of additional vacation leave credits shall cease after six
(6) months of compensable absence.
Section 11
If an employee dies in service, their spouse or estate will be entitled to all accrued vacation up
to a maximum of thirty (30) days.
ARTICLE X. PERSONAL LEAVE
Section 1
Full-time employees, with at least one (1) year of service shall be granted five (5) personal
leave days per contract year for the life of this agreement.
Personal leave will be prorated for the first (1st) year of employment. Employees hired prior
to the sixteenth (16th) day of the month will start accruing personal leave from the first (1st)
day of that month. Employees hired after the fifteenth (15th) day of the month will start
accruing personal leave on the first (1st) day of the following month.
Section 2
A request for personal leave must be made in writing and signed by the applicant. The form
will then be submitted to the applicantI s supervisor for approval or disapproval of the request.
NOTE: The employee shall receive a copy when it is filed with the Supervisor.
Section 3
If possible, leave request must be submitted at least one (1) full working day in advance of the
leave period except that the requirements of this section may be modified or waived by the
Supervisor in case unusual circumstances warrant such action.
II
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ARTICLE XI. HOLIDA YS
Section 1
There shall be eleven (11) paid holidays observed for all employees and in addition the
Authority will close at noon on Good Friday. Employees will not be entitled to a lunch hour on
that day. If a holiday falls on a weekend, the holiday will be observed on Friday or Monday in
lieu of said day or on a day to be determined by the Director. See copy of list of holidays
attached as Appendix A.
Section 2
If an employee other than the person on call is required to work on a day celebrated as a
holiday, s/he shall be given one and one half (1 1/2)times his/her regular rate of pay.
Employees have the option of payor compensatory time. The person on call for the holiday
shall receive seven and one-half (7.5) hours of compensatory time for being inundated or
locked-in on the beeper from 7:30 A.M. to 4:00 P.M. or whatever is considered the normal
work day. Any calls outside that time frame shall result in two (2) hours overtime per call.
The person on call shall retain the beeper for a twenty four (24) hour period.
ARTICLE XII. SICK LEAVE
Section 1
All regular employees hired prior to 04/01/2000 shall be entitled to accrue thirteen (13) days
paid sick leave annually.
All regular employees hired on or after 04/01/2000 shall be entitled to accrue ten (10) days
paid sick leave annually.
Section 2
Sick leave shall be accrued on a monthly basis.
Employees hired prior to the sixteenth (16th) day of the month will start accruing sick leave
from the first (1st) day of that month. Employees hired after the fifteenth (15th) day of the
month will start accruing sick leave on the first (1st) day of the following month.
Section 3
An employee shall work for the Authority at least six (6) months before taking advantage of
paid sick leave. After this term of employment, accruals and accumulations shall be computed
as of date of employment.
Section 4
All employees shall have the right to accumulate up to one hundred and ninety (190) days of
unused sick leave.
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ARTICLE XII. SICK LEAVE (con't)
Section 5
Sick leave may be taken for an illness an employee may contract or any exposure to contagious
disease s/he may experience in which the health of others would be endangered by his/her
attendance on duty. A certificate of inability to work by reason of illness from a licensed
doctor of medicine, or such other evidence of illness or inability to work, may be required
before compensation for the period of illness is allowed.
Section 6
Absence Report - When an employee is not able to report for work because of illness or injury,
s/he shall report the fact, or cause it to be reported, to the Director or Modernization
Supervisor by a telephone call or other means within sixty (60) minutes after the regular
starting time of his/her work shift.
Section 7
Illness at Work - When an employee becomes ill while at work and does not feel able to
complete his work day, s/he shall report the fact to his/her immediate supervisor. If illness
continues into the next day, a normal absence report is required.
Section 8
An employeeIs eligibility for payment of compensationfor time allegedly lost due to illness or
contagious disease contact shall be determined by the Department Head and his/her decision
shall be final, subject to grievance procedure.
Section 9
An employee who is taken ill while absent on authorized leave may report the circumstances
by phone or letter. If absence due to illness is three (3) days or more and is accompanied by a
doctor's certificate, an employee may be allowed to charge sick leave lost by reason of illness
while on vacation.
Section 10
Charges against sick leave will be n'tade for time lost on account of illness for which the
employee would have received pay and during which normally s/he would be required to
work.
..
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ARTICLE XII. SICK LEAVE (con't)
Section 11
Anticipated Sick Leave - Sick leave may be taken in excess of the amount then accumulated,
but not in excess of the total amount which would be accumulated at the end of the calendar
year. Such usage of anticipated sick leave will be dependent upon the Director. Upon
termination from service with the Authority, the employee shall be charged for sick leave taken
in excess of the amount accumulated.
Section 12
Incentive Pay for NON-USE of Sick Leave:
A. The employer shall make cash payments annually to employees who do not use their
sick leave credits in accordance with the following schedule: (For purpose of this Section, any
portion of a sick day shall be considered as one whole day.)
Sick Days Taken Bonus Hours Paid
o 24
1 20
2 16
3 8
4 0
B. Cash payments will be made according to an equivalent hourly rate determined by
dividing the annual base salary in effect at March 31st by two thousand and eighty (2080)
hours.
C. Benefits under this program are based on attendance from April 1st of each year
through March 31st of the following year. The bonuses will be paid eligible employees who
are on the payroll on March 31st and who are continuously employed by the Authority for the
year immediately preceding that date. Bonus payment will be made within sixty (60) days of
the March 31st date.
D. Normal accrual and accumulation of sick leave by an employee shall continue and shall
not be affected by the bonus payments.
Section 13
The Authority will make a one time cash payment to employees upon their retirement or
elimination of their position. Such payment shall be equal to one fourth (25 %) of the
employee's accumulated sick leave remaining at the time of retirement or elimination of
position.
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ARTICLE XII. SICK LEAVE (con't)
Section 14
Employees who are absent from work due to a compensable injury shall continue to accrue
sick leave credits for the first six (6) months of absence. Accrual of additional sick leave
credits shall cease after the sixth (6th) month of compensable absence.
Section 15
Up to ten (10) days of accumulated sick days each year may be used to attend the illness of a
member of the employee's immediate household. A doctor's certificate may be requested by
the Department Head for requests of three (3) days or more.
Section 16
The Authority and the Union agree to the establishment of a sick leave bank to be negotiated
during the term of this contract and to be added to their contract as "Appendix C".
ARTICLE XIII. HEALTH INSURANCE
Section 1
The Employer will continue to provide a comprehensive health insurance plan similar in scope
and benefits to the plan currently in effect for the duration of this agreement for all present
Bargaining Unit employees. The current plan consists of the following:
Empire Plan administered by the NYS Dept of Civil Service
Section 2 ,~C;1...
Effective 4/1/92, for full-time employees hired on or after Aprillst!'the Authority will pay
100% of the employee cost and 90 % of the dependent coverage for health insurance.
Effective 4/1/2000, all Tier I employees with family coverage will contribute Thirty ($30.00)
dollars per month towards the cost of their health insurance.
15
ARTICLE XIII. HEALTH INSURANCE (con't)
~~.'l...
Section 3 . .
Effective 4/1/92, any full-time employee hired on or after Aprii 1st"will have individual
coverage paid in full by the Authority and 90 % of his/her spouse paid upon retirement.
Effective 4/1/2000, all Retirees with a hire date prior to 4/1/1992 with family coverage will
contribute Thirty ($30.00) dollars per month towards the cost of their health insurance.
The Authority will pay 100% of the Medicare premium for the retired employees, their
spouses and/or their dependents as dictated by Civil Service Law.
Section 4
The employer agrees to pay Twenty Seven dollars and twenty one cents ($27.21) per month,
per employee toward dental premiums.
Section 5
The Authority shall provide family or single coverage Vision Care to members of the
Bargaining Unit at no cost to the employee. Coverage shall be through the" Platinum Plan" as
provided by the CSEA Benefit Fund. Coverage to commence April 1, 1992.
Section 6
Upon termination from service with the Authority, coverage for health insurance, dental and
vision care will terminate with the exception of the rules covered by the Cobra Act.
Upon retirement from service with the Authority, the employee has the option to continue
coverage for dental and vision care by paying one hundred percent (100 %) of the premium cost
for each coverage.
ARTICLE XIV. BEREA VEMENT LEAVE
Section 1
If a death occurs among members of an employee's immediate family, the employee will be
excused from work to attend the funeral and make other necessary arrangements without loss
of pay from the day of death through the day of the funeral, but not more than a total of three
(3) days for each instance of death except as provided herein.
16
ARTICLE XIV. BEREAVEMENT LEAVE (con't)
Section 2
The term "immediate family" for the purpose of this section shall mean husband, wife, child,
father, mother, sister, brother, father-in-law, mother-in-law, and grandparents.
Section 3
An employee who wishes to attend a funeral for anyone outside the immediate family will be
excused from work without loss of pay for up to three and one-half (3 1/2)hours, upon
approval of the Executive Director.
In either case, time beyond the amount specified above will be charged against the employee's
vacation credits, personal leave, or compensatory time. The employee shall determine how it
is to be charged.
ARTICLE XV. DISABILITY INSURANCE
The Employer agrees to continue the New York State Disability Plan for all the CSEA
employees covered under this contract.
The Authority will not apply for sick time accrual reimbursements, from the Insurance
Company, for the time that an employee has been paid for, by the Authority, while off on
disability or Workmen's Compensation.
ARTICLE XVI. GmEVANCEPROCEDURE
Section 1
The purpose of this grievance procedure is to provide an orderly process whereby employees
may equitably and expeditiously settle any differences or grievances that may arise in the
course of their employment, free from coercion, restraint, interference, discrimination, or
reprisal.
Section 2
In the event that any difference or dispute should arise between the Authority and CSEA or its
members over the application and interpretation of the terms of this agreement or in matters
connected with employment, an earnest effort shall be made to settle such differences
immediately and in the following manner (provided the grievance is filed within forty-five (45)
days of its occurrence or within forty-five (45) days of when it should have been known to
have occurred by the grievant):
.
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ARTICLE XVI. GRIEVANCE PROCEDURE (con't)
Section 2 (con't)
1. Any employee who has a grievance shall discuss the grievance with his/her
immediate supervisor. If no satisfactory agreement is reached within two (2) working days,
then the grievance shall be reduced to writing and filed with the Supervisor within ten (10)
working days. The Supervisor shall respond to the grievance in writing within two (2)
working days. If the response is unsatisfactory, then within ten (10) working days the
grievance shall be filed with the Executive Director.
2. The decision of the Executive Director shall be submitted in writing to the
complainant and the CSEA representative within ten (10) working days of receipt of the
grievance. If the complainant does not agree with the decision rendered by the Executive
Director, the grievance will be submitted to arbitration.
Section 3
Either party may, within thirty (30) days after the Step 2 decision is rendered, request the New
York State Public Employment Relations Board to submit a list of arbitrators from which the
parties may select an arbitrator. The arbitrator shall be limited to the issues presented, and
shall have no power to add to, subtract from, or.modify any of the terms of this agreement.
Any fees or administrative charges for the arbitrator shall be borne equally by both parties.
Witness fees, legal representation, and other expenses shall be borne by the parties
respectively. The decision of the arbitrator shall be binding on both parties.
Section 4
The above time limits may be extended by mutual agreement in writing.
Section 5
An employee who elects to grieve a disciplinary action shall waive in writing his/her right to a
hearing under Section 75 of the Civil Service Law prior to the formal submittal of a grievance.
If, on the other hand, an employee elects to proceed with a Section 75 hearing, s/he shall have
deemed to have waived his/her right to grieve the disciplinary action under this article.
.
, .
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ARTICLE XVII. NO STRIKE PROVISION
The CSEA agrees that it does not assert any right to engage in strike against the Employer, or
cause, instigate, condone, or encourage a strike, or to impose any obligations upon its
members to conduct, assist, or participate in such a strike.
The term "strike" shall mean any strike, slow down, refusal, or other stoppage of work by
public employees. Nothing contained in this agreement shall be construed to limit the rights,
remedies, or duties of the Authority under State Law.
ARTICLE XVIII. TRAVEL ALLOWANCE
Section 1
When an employee has out-of-town travel expenses for the express purpose of attending
training sessions, HUD meetings, conferences or workshops, approved by the Executive
Director, they shall be reimbursed for mileage, at the rate established by the IRS, if required to
use their personal vehicle.
Section 2
Meal expenses, when incurred in travel as outlined in Section 1 above, shall be reimbursed at
the actual costs upon submission of validated paid receipts.
Section 3
The Employer reserves the right to require the employee to supply reasonable evidence as
verification of the mileage request.
Section 4
The Employer will pay a deductible when an employee is involved in an accident while on
authorized travel to conferences, workshops, or training sessions when using his/her personally
owned vehicle. Such deductible payment is not to exceed $200.00.
ARTICLE XIX. MAINTENANCE OF CONDITIONS
Any past practice or benefit presently in effect and not modified or abridged by this agreement
shall continue in full force and effect for the term of this agreement.
.,
,
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ARTICLE XX. SENIORITY. JOB VACANCIES. LAY-OFFS. POSTING.
PROBATIONARY PERIOD. AND OUT OF TITLE WORK
Section 1: Seniority
A. Seniority is defined as that length of uninterrupted continuous service in the employ of
the Authority which will prevail in the case of promotion, transfer, reduction in force, lay-off
and recall, and in the granting of vacations, personal days, and weekends.
B. Continuous service includes only those periods when an employee is on the Employer's
active payroll and those periods when an employee is:
1. on leave of absence
2. absent from, and unable to perform the duties of his/her position
by reason of a disability resulting from illness or occupational
injury or disease
3. military service
C. An employee loses his seniority only when he:
1. resigns
2. is discharged
3 . refuses recall
D. Relative seniority for persons appointed on the same date shall be determined by their
order of appointment.
Section 2: Job Posting
A. When a job vacancy(ies) occur, the Employer will be responsible for distributing to
absent employees and posting the announcement of such vacancies in all work locations of
employees who may be affected by such vacancies at least ten (10) calendar days prior to the
day they are to be filled. Announcements of such vacancies shall contain the title of the
position(s) to be filled, qualifications required for appointment, and work location of the
vacancy(ies).
B. When such vacancies are announced as provided herein, employees who wish to be
considered for appointment to such vacancies shall be allowed to file appropriate notice with
the Authority. The notice must be filed within ten (10) days following the announcement of
vacancy.
.
..
,
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ARTICLE XX. SENIORITY. JOB VACANCIES. LAY-OFFS. POSTING.
PROBATIONARY PERIOD. AND OUT OF TITLE WORK (con't)
Section 2: (con't)
C. Any employee who fails to apply for a posted job as provided will be considered as
having waived his rights as regards to the filling of such a job at that time.
D. The Employer agrees that when it is notified by the Civil Service Commission or has
knowledge that an open competitive and/or promotional examination(s) is being given for any
title in the Bargaining Unit or Authority, it will notify CSEA of such examination by
transmitting a notice(s) of said examination(s) to the Unit President. The Unit President shall
then be allowed to post such notice(s) on bulletin boards designated for CSEA use in all work
locations of employees in the Bargaining Unit. The official results of the examination(s) shall
be posted as soon as they are released by the Civil Service Commission. The Employer agrees
to follow the same procedure as is used above for posting examination notice(s) in regards to
examination.
Section 3: Job Vacancies
A. Job vacancies where filled because of bidding, promotion, transfer, reduction in force,
lay-off or recall will be governed by the following factors:
1. ability to perform the work required on the job involved in a
reasonably efficient manner
the worker has the capability to meet the physical requirements of
the job
length of service
2.
3.
B. Promotional placement shall be made so that the employee's new pay rate shall not be
less than one full increment greater (in the new title salary schedule) than the amount the
employee is presently receiving or the minimum of the new pay schedule, whichever is
greater.
Section 4: Lay-Offs
The lay-off, bumping, and recall of employees covered under this agreement shall be governed
under Sections 80, 80(a), and 81 of the Civil Service Law.
Section 5: Probationary Period
A. All employees shall be regarded as probationary employees until the have been
employed within the Bargaining Unit for a period of six (6) consecutive months. Absence from
work for any reason shall be included in calculating the employee's probationary period,
providing that such absence shall not exceed thirty (30) days in total over the whole
probationary time period.
.4 .
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ARTICLE XX. SENIORITY. JOB VACANCIES. LAY-OFFS. POSTING.
PROBATIONARY PERIOD. AND OUT OF TITLE WORK (con't)
Section 5: Probationary Period (con't)
B. Probationary employees covered by this agreement may be disciplined or discharged at
the sole discretion of the Employer and shall not have the right to relief pursuant to the
grievance procedure contained herein.
C. Any employee discharged during the probationary period shall be notified in writing of
the discharge and the reasons for same.
D. Any employee within the Bargaining Unit who is promoted shall be given a twelve (12)
week qualifying period for the purpose of acquainting him/herself with, and training
her/himself in, the new position. Should the Employer determine during that twelve (12) week
period that the employee is not competent in that position, s/he shall be transferred back to
his/her former position.
Section 6
Any employee required to perform work in a higher grade or classification shall receive out-of-
title pay at base salary of the higher position. This section shall take effect after three (3)
working days when said employee has worked in the higher grade or class.
Section 7
No employee shall be required to work out-of-title in a job classification in which the employee
is required by law to have a license but said employee does not have such a license.
Section 8
The Employer has the right to change the employee's work site due to working conditions,
work load, or lack of man power at different work projects, up to sixty (60) calendar days in
duration with no notification to the Union. The Union and the employee shall be notified of
this being a permanent change within seven (7) calendar days prior to the expiration of the
sixty (60) day limit.
ARTICLE XXI. WORKING CONDITIONS
Section 1
The EInployer shall notify CSEA at least seven (7) days in advance of any change in working
methods or working conditions except where such change is required because of an emergency
or major disaster over which the employer has no control.
.
.
.
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ARTICLE XXI. WORKING CONDITIONS (con't)
Section 2
Before the Authority adopts a change in policy which affects wages, hours, and conditions of
employment set forth in this agreement, the employer will notify the Association in writing that
it is considering such a change.
Section 3
The Employer agrees to establish a program of safety inspection, education, and training in its
several departments and among its various employees. The Authority agrees to provide, at no
cost to the employee, slip-on boots, rain suits, work gloves, safety glasses, and hard hats
where needed for employees.
ARTICLE XXII. LEAVE OF ABSENCE
Section 1
A Leave of Absence Without Pay may be provided to supplement vacation time, extended
illness after sick leave has been used up, or maternity leave. Leave of Absence must have
prior approval of the Supervisor and the Executive Director.
Any covered employee who is required or ordered to report for military or naval duty shall be
granted a Military Leave of Absence pursuant to Military Law.
Section 2
A Leave of Absence Without Pay shall be allowed for educational purposes when the courses
to be taken pertain to the employee's job subject. Such leave must have prior written approval
by the Supervisor and the Executive Director. The Employer agrees to reimburse the
employee for all tuition, books, and fees for job related course(s) taken at a training institution
or other educational facility after verification of successful completion of the course(s).
ARTICLE XXIII. MISCELLANEOUS
Section 1
The Employer shall replace any clothing articles of employees damaged in the function of
work, excluding normal wearing out.
Section 2
Effective Aprill, 2000, clothing allowance for the Maintenance Staff will be two hundred and
seventy five dollars ($275) per employee per year. .
, , ,
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ARTICLE XXIII. MISCELLANEOUS (con't)
Section 3
Each employee shall be entitled to leave with full pay for appearance for jury duty (not to be
taken as sick leave, vacation leave, or personal leave) provided s/he reimburses the Employer
for the amount of the check received for jury duty less mileage paid by the court, meals, and
parking fees for which receipts must be submitted.
Section 4
The Employer agrees to provide CSEA with bulletin boards or sufficient space on existing
bulletin boards in each work location in order that it (CSEA) can post notices of meetings and
other communications.
Section 5
The current part-time employee is covered by all applicable contract articles except as follows:
A. shall receive vacation leave at 50% of that outlined in Article IX, Section 1 (based on
uninterrupted employment)
shall have the option of joining the NY State Retirement System
shall not be covered by the Health Insurance Program, however, will be entitled to
coverage under the Vision Care Program outlined in Article XIV, Section 5
shall receive 50 % of the paid holidays
shall not accrue sick leave or personal leave
B.
C.
D.
E.
Section 6
The Employer agrees to make available its facilities for Association meetings upon the request
of the Association. The Association shall contact the person designated by the Employer to
reserve the facility for the meeting(s).
Section 7
The Employer shall provide the employee on a quarterly basis a time and accrual sheet which
will contain all accrued paid leave time, including compensatory time.
\
"
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ARTICLE XXIV. GENERAL PROVISIONS
Section 1
If any article of this agreement or any addition thereto should be held to be in violation of any
Federal, State, or Local Law, or if adherence to or enforcement of any article or section should
be restrained by a court of law, the remaining articles of this agreement or any addition thereto
shall not be affected and shall remain in effect. If such a determination or decision is made,
both parties shall convene immediately for purposes of negotiating a satisfactory replacement
for such article.
Section 2
It is agreed by and between the parties that any provision of this agreement requiring
legislative action to permit its implementation by amendment of law or by providing the
additional funds, shall not become effective until the appropriate legislative body has given its
approval.
ARTICLE XXV. LABOR MANAGEMENT COMMITTEE
The Employer and CSEA agree to establish a Joint Labor Management Committee for the
purpose of resolving problems or other matters which mayor may not be designated in this
agreement. The committee shall be composed of two (2) representatives from CSEA and two
(2) representatives from the Employer. The Labor Management Committee shall meet within
five (5) working days of notice by either party to the other that it wishes to convene the
committee. The notice shall contain an agenda of items for the meeting.
ARTICLE XXVI. RECIPROCAL RIGHTS
The Employer agrees that any employee, alone, or in the company of any Association
Representative, shall be allowed to examine any public record pertaining to his/her
employment.
ARTICLE XXVII. CONCLUSION OF COLLECTIVE NEGOTIATION
This agreement shall constitute the full and complete understanding between both parties and
may be altered, changed, added to, deleted from, or modified only through the mutual,
voluntary consent of the parties in a written and signed amendment to this agreement.
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ARTICLE XXVIII. SUCCESSOR CLAUSE
This agreement shall be binding upon the Employer and its successors, assignees, lessees or
transferees of the employer or any other parties to contractors with the Employer, which
successor, assignees, lessees, transferees, or parties provided services similar to those provided
by members of the Bargaining Unit represented by CSEA, Inc.
ARTICLE XXIX. . DURATION OF AGREEMENT
This agreement shall commence April 1,2000 and remain in force and effect until 11:59 P.M.,
March 31, 2003, and thereafter until ame.nded or modified as provided herein. Either party
hereto may serve a notice in writing upon the other party of its desire to amend or terminate
this agreement. In such event, the parties and/or their representatives shall commence
negotiations immediately on such proposed amendments for a succeeding agreement.
IN WITNESS WHEREOF, THE PARTIES HERETO HAVE SET THEIR HAND THIS
IJ(27- DAY OF #AACJ(,2000.
CIVIL SERVICE EMPLOYEES ASSOCLl\TION
OGDENSBURG HOUSING AUTHORITY UNIT
BY: ~ £~
PRESIDENT
BY: L.J~ ~~
FIELD REPRESENT ATIVE
BY:
APPROVED BY THE OGDENSBURG HOUSING AUTHORITY, OGDENSBURG, ON
THIS
J. ,~J' DA Y OF ;1JJ!I4I, 2000.
ATTEST:
'. ,
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APPENDIX A: OBSERVED HOLIDAYS
2.
3.
4.
5.
6.
7.
8.
9.
11.
12.
1. New Year's Day
President's Day
Memorial Day
July 4th
Labor Day
Columbus Day
Election Day
Veteran's Day
Thanksgiving Day
10. Friday after Thanksgiving Day or an alternate day to be used as a floating holiday at the
employee's discretion.
Christmas Day
Good Friday - Authority closes at 12 noon
J\PPENDIX D
SJ\LSCIIED.WQI
o G DEN S D U R G II 0 U S I N G J\ U T II 0 R I or Y
REPRESENTED
-
UNION CONTRJ\CT
TIER I SJ\L1\RY SCHEDULE II - J\ 1\PRIL
I, 2000
GRJ\Dg TITLE STgp 0 STgp 1 STEP 2 STEP 3 L-I0 L-l1 L-IO
I~- 22 J~- 2 6 L-30
7 CLERK-TYPIST 2'1,'1'17 26,077 20,072 29,3)7 29,957 30,577
31, 197 31,017 32,'137 33,057
10 "LOG. MJ\INTENJ\NCE PERSON 27,200 29,9'15 31,
) 05 32,736 3),356 33,976 34,596 35,216 35,036 36,456
12 SENIOR DLDG. MJ\INTJ\INER/
TEU/\.NT REL1\TIONS ASSIST/\.NT 29,20'1 32,254 )),7)3 35,29'1 35,914 36,53'1 3"1,15'1 3"/,774 30,39'1
39,014
TIER II
7 CLERK-TYPIST 24,'1'17 26,077 20,072 29,)37 29,867 30,397
30,927 31,457 31,9iJ7 32,517
10 DLOG. HAINTEN/\.NCE PERSON 27,200 29,945 31,)05 32,736 3),266
3),796 34,326 34 , 056 35,306 35,916
12 SENIOR "LDG, MAINTJ\INER/
TEN1\NT RELJ\TIONS J\S5ISTM~T 29,20'1 32,25'1
)),7)) 35,291 35,024 36,35'1 )6,00'1 37,'11'1 37,9'14 ) 0 ,
"
'11
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APPENDIX D
S/\LSCIIED.WQI
o G 0 ENS D U R G
"
0 U S I N G /\U T II 0 R I T Y
REPRESENTED
-
UNION CONTfU\CT
TIER I S/\L/\RY SCIIEUULE II - A /\P'UL
1, 2001
GJU\UE TITLE STEP 0 STEP 1 STEP 2 STEP 3
1,-10 L-14 '..-10 1..-2Z 1..- 26 L-30
7 CLERK-TYPIST 25,242 27,751 20,904 30,290
30,910 31,530 32,150 32,770 33,390 J4,010
10 BLDG. MJ\INTEN/\NCE PERSON 20,092 30,910 32,322 33,000 34,420
35,040 35,660 36,200 36,900 37,520
12 SENIOR DLDG. t-tAINTAINER/
TENJ\NT RELATIONS ASSISTANT 30,236 33,302 34,029 36,441 37,061 37,681
30,301 30,921 39,541 40,161
TIER II
7 CLERK-TYPIST 25,242 27,751 20,904 30,290
30,020 31,350 31,000 32,410 )2,9010 )),470
10 DLDG. MJ\lN'I'EN/\NCEPEnSON 20,092 30,910 32,322 33,000 34,3.30 3'1,060
35,390 35,920 36,450 36,900
12 SENIOR DLUG. MI\INTAINEn/
TENANT RELATIONS ASSISTJ\NT JO,236 33,302 34,029 36,441 3 6
, 9'/1 37,501 30,OJI 30,561 39,091 39,621
..
~
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APPENDIX D
SJ\LSCIIED.WQ1
o G DEN S D U R G II 0 U S I N G J\ U TIIOR I T Y
REPRESENTED
-
UNION CONTRJ\CT
TIER I
SJ\LJ\RY SCHEDULE II
-
J\ J\PRIL 1, 2002
GRADE TITLI:: STEP 0 STEP 1
STEP 2 STEP 3 L-10 1..- 14 I,- 10 L-n 1..-7.6
1,-J0
7 CLERK-TYPIST 26,062 20,653
29,926 31,274 31,094 32,514 33,134 33,754 34,374 34,994
10 BLDG. HAINTENANCE PERSON 29,005 31,923
33,372 34,099 35,519 36,139 3 6, '/5 9 37,379 37,999 30,619
12 SENIOR DLDG. MAINTJ\INER/
TENANT RELATIONS J\SSISTANT 31,219 34,304 35,961 37,625 30,245
30,065 39,405 40,105 40,725 41,345
TIER II
7 CLERK-TYPIST 26,062 20,653 29,926
31,274 31,004 32,3H 32,064 33,394 33, 924 34,454
10 DLDG. MAINTENANCE PERSON 29,005 31,923 3
)
, )'/2 )4,099 35,4;!9 35,959 36,409 37,019 )7,549 30,079
12 SENIOR DLDG. r1J\ INTJ\I NER/
TENANT RELJ\TIONS J\SSISTN~T 31,219
)IJ , 3 OIJ 35,961 37,625 30,155 30,605 39,215 3
9,
'/4 5 40,7.75 40,005
..
..
t:';-
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